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Practical practice and future prospect of Chinese credit community construction:
Investigation based on the practice of Pudong New Area

ZHANG Ran

Abstract: In order to effectively improve people's sense of well-being, China has carried out a series of
practical activities to build a new community, and the construction of credit community is one of the outstanding
achievements. Taking the construction of credit community in Pudong New Area of Shanghai as an example, this
paper deeply discusses the significance, process and existing problems of building credit community in Pudong New
Area, and then discusses the main ideas and great blueprint of building credit community in the country.
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