BTG R « ST A15 CULTURAL MANAGEMENT INNOVATION

EMNEAEREZERFEERREAS
AARNRETR

HATY BT AL
B B ARNT S FATABAALEREMARE AL, WAREDAGHEEH A
BABGY R BRET, FEDAETERERA LA O AREI A, €0 IGEHAE
FAMB AT AR, RAHBARKZRGRED. Hob, RRHFGA, Fib, K
HEEUHEHARAZCABREYE, AALBRTEEDAFHLOIRLR, 25T
MBKEY TR T RRE, BRTEFEA. A NRRE ., mBRRELB = TER
Bk, HEACERE A FRRGIEAAES, B AR A PR TR
B RACERE BEVEY AAKE ARKR BEFA SEEA @
REm

il

—. 3l

S AR 2 — R AR R B AR 5 oK L 35 A BB AN IR BE R AR 7 5K, LS R AR A 1Y)
S8 CRR AT AT TT E 2RE. MEA EALR RAE, S A G FT R R
RS TR, MBI HE, Aes BB T B LA SRTHRSKRE Ty, TEimhe A A
B SR SCEBE [ B 2009-2012 1< Tuflil — ik el DR, @R 2 B E L1y, ok
JEST R, MR R B A SRR IE R, (H IR AR N AR BIBREER A 2 45
IR . TR BRI A AL AN A, AR & SCE B B SO i ELAR N R 32 %, RIEE I TR
JE SRR I I RN R AT o RIS AT A i & T AR, 588 o TR QPIL B 3 o i 8 (1 B 7
R, BHBEIASZHE, ReH B BY T RRR AR SRTHRRE Sy, T m A B A s,
TS A QR U B R RIS SR B L R ELAUH AR R AT R R I T

AHAARGE 1R & B TS R BB AE R ), B8 TEREMERER. 2
ARTFURY, SRR G B (A BORAESE T30, AR BRI R R
— R, TR, SR RISHE T R 8 T NI A B AL E A, [
e AT FLAH SRR AN B R A, TR R (K R B . B MR B R A RS P T e 2
R R R B A B B AR A BB D, B TR IR MG A0 — M 52 BV 0
Ao VIR T B I B B ) AN R R B R A A At S SRR IS L 555K & T R A ELARK
AREYVEB . SR, A Y S I BRLAH AR s 7 R T BT SH I JE R D AR BB E . B

CHEGTEE . PR AR A TR T RIS H R TE E A A AUETREIE E RN T B SO e A AR R R
RIZEFIT) (2022WTSCX041).
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TR B A SR g [ 0 2 T AR R A AR I R T AL

EGEN S, B MELAEE, RNABMASRRENR. BR8AR, HERAIEE
AE: 5 [ X B BRI 5 4 i B BAR AR . B T B R 1 B R A e R AN A AR
DIAHRBABICL, T8 L5 P R AEAR KL | 2 2R 5 A

BUA B B SCER e [ OB 70 3 R AR A R 5 R ORGP ST I . S2E
R Ay, R SCERAT T R (AT TR S 2 B, 0B SO e B A A ORI R
U AN LR N “ IR W EE” (R BEEE, JRIMT, AT SORR AP B i B A SCE8 e [ SR 25 0 1
R A e 1B N S 5 AL AR A BB FE ) S RS TR D o AR AT SRR R B T T
RHA R i BT 0SS O RIE 7 3 WA R A SR e [ ol R AL AR AT B 228, R BT SO e [
ANITTEWE B HEBIE R . IR, PR7CEE 5 R QG R HANRGE R B, ANE
RE A SCES B B A A8 PLE PR BL B R 5, R Rt SOAL S | e e SR T PO B 7 L

FLRA e, ASCLLREMI T 15 Z098 T AR B SCEE e B R At S R, R o M 146 8
PR SRR 3 NG HE S A AL B A 5 AR (1 R ARGt

= HEIRH IR ALK

(=) EFAFFHABRAEFEREAVLEYE

1. S R QU SR AR A

H Bass $E tH S R SRR iy DA, 588 4 R QFUELA5 31 B P ST 7E S 1A B2 Tl o S A4
BAL LA 2 — E R A, AR, HEETARELBRENREETA. OF
WEFCRN], 885 R B A KGR < [RIAFFEBRZ ML R BAR,  WOsis s S B bk . St st |
SE AT AT B A B RS R 0 5 B T A AR IR IR, e OB, M AR T
B AR . o0

FEAHAR R GE MR, Meyer 255K AR 7K i 198 12 2 15 R - RFARUR G AR SR 7K 1) =
AEPERIRY . Jrh, R B R A 5 IR P B RE RS I R ST AHAR O AR R, HOW B TREIA
ATHRGR A TR /7, DRI R P A7 A 2 2 i B A AR e U210, R 2 A R B B,
“BAMR” SCICRIRER S, AR B I RORGR AEAT s FAd R SRR U4 IR 17 7 R A%
Hh B SR BB R AR R, Th BRSO A o N BR B AR AN G B IR A R, B T S 1) AT A AR UK
DR 2R AT Al 3 AL A ) B E o BRI, AR SRR I IR AT AL ARG (N BT 4R AR, DUSERS
25 5 5 R SHIE

A BRI TT Cang 1 8 0 R AR A ARG IO TR 2, (HIE Se i 7L R AR R
A SEFRET . A SCE R B 2 PR 3G BN, FLAHAK K B 75 E AR EA A E AN T 508
T R 11 L AR 1 A A 5 SO VR 7 P B LA SHE R A AR B T 35 (R B LR, 18 I PR AR AR v Ak
TARE BB MR, HEHLBBUR. BRI, AR
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HI1: %8 R SRR AH AR 68 A BR35 1E RIS 28

2. SR G B FR T R )

SR, A RE S IF B 20 BT B I i U900 T AR A
B IRTANTHE S P FHBR Ky, 588 A R QRIS 28 1) B 5 | 5L RS SR S RE A AR fie HL AR R 4, O
SR BT AHAR SR AT SRS 0, DT PRAR BRI A o B 25 JR B S B P SO AR N, R
RS ER PR H 2500 2 . B ok B [T =, SRV SRR T 000 o 3 B 31 i 3 B A7 1
8, DBEVEZUIER, Ho0R NI B AR AR 2 EE AR VE kAR . RIS OR B S e RS
i e =, T A BRI AT L O [ R S A R A T R
AR S0 FESCIESE N, B B SRS R A T B A . D)%, RRATE — e R b
Pem B . Bk, AR

H2: 855 R SEECA B IR ) 4 B IE U 2

(=) ARKICEE F A A

N TG Fic 5 o7 {1 s B 0 A o7 58 ol 7 7 75 SRR A e E 2 TR POV R BRAR, 45 75 SR -k 48
VCHC AN fit 7775 SR UC T o A0 15 . A BRDC G B B T m e 2 UM . ROy, & A 2 A5
(AR RN Ry, A3 R B 35t SR TR . D788 RUAH AT A R 0 0 B
TR AR, S ERNRBMER, it 8 TSN R LI E M. 8
FlSH ISy A B B T EhH B AR AL R AN ER, AR TAERONEZ IR B 58 Re . ST
TEfeS, EMFFEHIRT NBRUCHC AR .

WREHM S, EFELEDRIEEERRHE (EEENEZ , FRKEZEEY
BESh . Br BRI S SRR . 5 R AR Al S TR SR IR B SR, R
AR BRI 7% SR BRUBR A A VB T 2 1 FRE B s TR R, VSV i R AR v B AT
b A el 7 T EAELAE N B8 e b S e L AR RR 7, S A BRI BS AT 1 (0 2SR . S AR QR I
il 0 B T (N TS o AT L [ ) Rl AL A, R T 0 e 3 A 1) i 3
AVEAE RS, $2TH NBRULECEE . B tiR

H3: 5538 RSEEN NBRIC R A 3035 (E 2.

(2) AT RS FAERARH

TEARGRAE PR T ORI, +E & AT 5 28 2 RN 2803 2 IR AR R L N A I 475 U,
FR S AR P I B R AL S BRI B R AR Ao AL S AR IR IR AR R AR AR P AL B AR
sk, BN AARETRC AT S MR . DOVE AR AR B N B [ B BT R A LA s L
FCRE, RESB5 RO AT ZR AT B A PR Ry, LA AR B 25 5 B AR AL A I F R RIVE (88, 4
[ 7 28 ) AL A6 1 o B A 7 2 4R 507 SRV ], R PR th B BE R BR At B T R ST B
FESEREW R, AR D7 vk S A SR B & VAR, RES 700 5 S b A (¥ 4T B A0 T i
BREG. WEFRR M, RCeRE R TAEBHE ) A BB RGBT, S ER 5 @
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TR B A SR g [ 0 2 T AR R A AR I R T AL

SERH B RIR . COE 08 LAE, k& @A IO FR T R AR AR K B A2 75 Re o i i 3L R4
N33 PSR EL B . T AE B RO — e FE AR B B W PR A, ATRUL G A e B R s T
FBISE . EARBEFHEANE A SR A ZER m AR, HEAE LS EEREGE, HE
B AR EE T . SR

H4: ABRVCECE AL & & ARG B s 2

(W) SEF AN FAERAKS

1 A g E AL EA

OIEAE—HZ MRS, OF ARRAEE. AE. SBIREM I RE RO AL ). Y
EAHARE PR SO, KEEEMI AR, OHEAN B TMTIELS. TIFEMEE. A5
AR B B ) 1) BT BSR4 PACSIAIRE: i A A R (1 O T VR 1) B ) AL SR
FEFE, RESBREIRTI I OB AOKYE . P ARG 5, P R4k 8 A 8 i o e B
T T FEVE R G AE R, Hi /DRI | 3RO A . PR SCE B IS — Rk A A, R
T T B [ KA AR S BT B, R AL & AR E A Wi A5 T 2 B R SR,
HREA BT O BB AKE . HE R BT, AW TR T R

HS: HEg @A OE B AGBE ErEE,

2. I A BLAH AR

CAFFERN, OGRS A TSR B G RER . PR O G A — 5T
HEoR T ERS ) B IRALRE RGO RE, ST 5 E LA bR A s R 3 AR A 2 A 1 AR
& H—O7H, COEE AT BRI GEBIAL B IR T TR B AR AR SR R AT SRS 0, g5 T
BHHAR M R RS . CUBOETH AR ARSI, IR B TR R I R iE R 7y, ELEET
TEIA AR . BIsh, (EAEEREANENE, OHEARREHE MRMRE T RITAMER, W
FEACHBEBE B B R ) . AR, B LA R e KR OB ARy, H R I S R B 2
o, SRR R TR G . PSR IR B SR B M SCE R R T R, DB AR S A A ——
FFRGEIE . A BRI S IRRRE S, A S B BT AR I o ] S A A P P B
IRE ). FER BRI AT, A FCER A F G

H6: O3 A A A ARE A B B S 2

H7: O3 A B ) B IR IS 2

(Z) BBAERGRER

Meyer 1 Allen (1991) jRFAHAR KR 2 28 4% B TR 72 S 4H 4 1) 5 [m] BRLTS S SRt . 36 il R e
AR BRI LA B B8 AT 28755 IR T T I RRAE e 7 ity o D VRH B R AR A 22 B IR B S IR 2%,
B 5 TR R UIARRE , R AR A ARG . CCIE AR TR, B LR
T ) R A AT TR G B AT Ay PABSIIE SCER e BRI B8 T, A AR 2R S B B W25 1) 1) AR O R
TRVE o R BT AR (1 BUEVE AT BB G VR 1) BB 1, R 8 (10 AEL A 7R 5 A M A T 2 i B [ 2

il

\
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PRSI ARRIR], T2 S mk T R ETIE SR IV EAERR ] o R S P LR TR R I,
N AE 8 _E TR B e A RE AR GR IR, AT AR I A R AR AR AR, A e ) R4
AR . R EIREE R AT, A TCER I ARGk

H8: AR IR I B L E.

() 2R REGHMBERR

WA SO OO OB A A, BB R R PRI B8 [ SR PO vh S AR A, IRGT T 8 AR
WU SRS 1O M BB . S KBRS T SRR AR IR R, B
IE—AE HIBE 0 AR B 1

2R B A7 SO e B S AR R 5T, o [ AL 0 3 05 o AL AR Bl PR 52 R e 2 38R
2 HER . MR B AME IR R B B RE 0 B AR VL AC R AR g, 38 % L R A
NFERRA%E LG IR EAYE AR, DAL E S0 BUIK RE A RE AR B2 o 1 35 AN [R] AR 8 P 2R 5
&, SENHIVE ISR AT REAFE RIS 2 5. (R, TRONIREY SO g [ 36 2 1) SRR 3R i 2 4
AR e 1) FLREAE PR, 35 45 7= 0 o 7R QR () 4 P A8 B AT B B B R A

FIBEE SR, BA DN O B S R R N I A e 2, BIEIRE T
AHANR R SR P A . DSIBSIERTIT, [ e S8 A AR AFEL 0 DL IS . AR e A, OB
AR AH AR A IR A 1 R B TR BRI T 8 A A PR

FEFR B S e [ S S R v, 3R AN RS AT o T PR B, 38 G B AT O B R K
o THT R . SRR T SRR AR T NBRULECEE . MR A, Rm OB A, REEER
T AR S AR G ), TR T — R R B . SR EIR R B, AW TUIR
IS

HY. S MRUGREIHIE NULAC . A A, OHEEA, B LR SR

H10: S5 RIS NBIUCES ., @A, OB, MR, B B ERme
B

AR B R O BN R

S

H1

H10

B 1 AHRERIER
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=, ARHE

(—) BrRFH &

AZHEFUA 2022-2024 FE 15 AR BN AR AR SCER B AT T AR O, B
SCER B [ R A, JLUEE B A 389 By, LR AU 372 1, AR A 95.6%.
WK, shaEoia R, BOCEpEET F A, iR g E MREE, B
MR R Ak ORI A5 2R

(=) %3

“HERRISHIR” FRA T Manzoor ZERREHINER B CHHMKEE” M CHEgBEA” AT
Ko 25U B, “HEEEE” R T Price® REEHOER;  “ ABRULEC” $7H T Islam 25
WERGHE R, “OHEAR” IR T Cheng EWIFT M ER., EILERE L, 454 REFREE
17 R v I LR B RS, WO RRRETHEAT T, BRE. BRI TE,
KRR EREMNE . BLo, £ AT AR PEERE TR e, S2RE. W
M LE. gl ASMIRUG. SPREE . BAIRSH) . BELAEAY . BALRTEMAEIL 118, DABR
fift N Vet S MO A A RGE T R 2

W, TH> T

(=) REMERR

REME (Convergent validity) Kl 32 Z 40 A 5T BT HY B RETE & 15 7T LARR W) 7%
W, REA RN, i EIE AR R .

1. ARGaEE

DRI 3R 0 R i S A W A R T VM5 B, BRIV MR REL AT 2 DR Pl ) e v S0
FE. Hair 55 (2012) BIEGER R A RERR 0.5, WK 1 2K 6 fx, AHHCHTAEIANH
FAMEYR 0.5 WHEE M, sRUADFURA SRS RLF. [RIRASHE 78R bootstrapping
530, EAR AR IR BG4 5000 U0, DABRESAMER AL 1) BRAC R 1

F1 BERER (L) AREHE

FEIH PR3 A fer B e 22 T fH P A
TL1<-8# 5 MY GHIE 0.903 0.013 67.221 0.000
TL2<-5# 5 Y 4H T 0.915 0.012 73.498 0.000
TL3<-8# 5§ U 4H I 0.963 0.005 198.321 0.000
TLA<-8# 5§ Y 4H T 0.928 0.015 60.201 0.000
TL5<-8# 5 MY GH I 0.917 0.014 67.059 0.000
TL6<-5# Y SH I 0.933 0.014 68.000 0.000
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E CFED : *3%F#IR p<0.05, **FKR p<0.01, ***F/R p<0.001
+£2 MHESEE (0C) AEREAETE

FEIH K2 & fif PR e 2 T8 P1H
OC1<-#HAk & 0.930 0.010 94.001 0.000
OC2<-Al A 7K GE 0.934 0.012 75.763 0.000
OC3<-Al Ak 7Kzt 0.911 0.023 39.351 0.000
OC4<-Hl Ak 7KGE 0.896 0.017 53.001 0.000
OCS5<-#HAk K 0.878 0.017 52.425 0.000

#®3 BEED (1TS) ARAHE

B IH K2 & fif FRE 2 T8 P1H
IS1<-FH B ) 0.945 0.009 104.217 0.000
1S2<-FH B[] 0.906 0.021 42.451 0.000
1S3<- R i = 1) 0.954 0.009 106.285 0.000
I1S4<-F4 B i [r) 0.938 0.015 61.146 0.000

F4 ABITE (PF) EEATE

IR DAl 2 4 ff TR e T4 P{H
PJ1<- \HHUCHL 0.884 0.023 38.632 0.000
PJ2<- N UL 0.917 0.014 67.471 0.000

#®5 LIEBEX (PC) ARERE

FEIH K2 & fif PR e 2 T8 P1H
SE1<-H & hE 0.951 0.007 145.761 0.000
SE2<-H & #k ke 0.923 0.013 69.282 0.000
SE3<-HIk#kke 0.910 0.012 77.843 0.000

OP1<-44#1 0.947 0.010 98.974 0.000
OP2<-44#H 0.948 0.008 117.694 0.000
HOl<-7 & 0.900 0.014 62.129 0.000
HO2<-7 &8 0.867 0.021 40.521 0.000
HO3<-# ¥ 0.923 0.010 87.932 0.000
HO4<-#7 ¥ 0.915 0.011 83.611 0.000
RE1<-#1% 0.912 0.014 65.698 0.000
RE2<-#1E 0.957 0.007 129.097 0.000
RE3<-#1E 0.953 0.007 132.914 0.000
w6 HEFELX (s0) ERAMER

FEIH K2 & fif FRE 2 T8 P1H

SSI<-#EHEtL & A A 0.858 0.022 39.164 0.000
SS2<-#EHE AL A A 0.891 0.020 43.905 0.000
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SS3<-AhflttE A A 0.913 0.015 62.887 0.000
SS4<-AhfEALEE A 0.879 0.016 54.073 0.000
RSI<-FF LB A 0.924 0.010 92.888 0.000
RS2<-Fil{RtL & A 0.953 0.006 172.356 0.000
RS3<-FF LB A 0.948 0.007 130.339 0.000
RS4<-B Rt & A 0.880 0.025 35.688 0.000
RS5<-B Rt & A 0.927 0.015 61.095 0.000
RS6<-B R AL & A 0.925 0.011 81.132 0.000
CSI<-RAE & & AR 0.974 0.003 312.498 0.000
CS2<-iRAE & & A 0.970 0.006 155.666 0.000
CS3<-iBAtt g & A 0.972 0.006 173.376 0.000

2. #A&18E (Composite Reliability, CR)
A FOR RN ) — B AR, B BN S5 e, BB L AR R H
Z AR B B, R 3E L R T A I B ) — A B2 IRy R R A HH R . R 7 PR,
KRS SRR AS 15 B 5 2 0.976, A% 0.896, P S#8UAH S5 AT R 0.6, )
AU ASHIE FA RAF N — Bk .
*7 HEEEHER

BSR4 CR
+HEEA(SC) 0.976
R EEAR (CO) 0.981
R EEAR (RO 0.973
ML EEA (SO 0.936
DEEAR (PC) 0.966
A (HO) 0.945
g (OP) 0.946
M (RE) 0.959
HILMEE (SE) 0.949
FEEm (IS 0.966
RS (0C) 0.960
N 1IN QD) 0.896
S ARG (TL) 0.973

3. I ERBE (Average of variance extracted, AVE)

S35 7 2E SRR R (K R VB S T R 1 8 S v ol 20 Rk B RV S IR TR
Fornell 1 Lacker(1981). Hair 5§ (2014) #27%%, AVE WERFE % 0.5, WK 8 Frox, AHFFLM
AVE l %5 0.945, #%{ 0.704, ¥JRAHEREE 0.5,
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®8 FHHFERMEBHER

B AVE
FEEA(SC) 0.758
REFEEEAR (CO)H 0.945
BRI EAR (RC) 0.858
M EEAR (SO 0.784
OHEA (PO 0.704
AE (HO) 0.813
448 (OP) 0.897
#M (RE) 0.885
HIRLAE (SED 0.862
R E R (IS 0.876
AR (00 0.828
ANBEUCES (PD 0.811
SRS (TD) 0.858

4. Cronbach’s a
Cronbach’s o FH A& P38 — ot , DLBRRE 0T 7845 2« Hair 55 (2010) #9582, Cronbach’s
of IR FHE £ 0.7, W15E 9 B, AHEFTH Cronbach’s offifi 5 0.973, Ak 0.769, KR
FHE 0.7, FRMIA TSR
%9 Cronbach’ s af&MERF

BS] ¢ Cronbach’s o

HAEEA(SC) 0.973
REHEEAR (CO) 0.971
iFHEEA (RC) 0.967
AR EEA (SO 0.908
OHEA (PO 0.962
¥ (HO) 0.923
Le (OP) 0.886
It (RED 0.935
HIkzk#E (SED 0.920
MR IS 0.953
AR (00 0.948
NHEULHES (P 0.769
SR TUAHIE (TL) 0.967
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(=) E4 % EAE® (Discriminant validity)

AW TR IE A AR UE B A & (Factor loading) BHAZ X Hfif & (Cross loading) HEATELEL, LA
HERF g st 7 & R 5 B R A I 2 R . Wk 10 B, FrA S oh g B &, 3
KIAFZ A BEL AR 752 AR, ST AW RE R RAFRIE IR .

10 Factor Loading and Cross Loading

—HEEEm  —RET ##% PF PC SC PC4 PC2 PCl PC3 SC3 SC2 SC1 TL OC IS

PJ 1 0.884 0.684 0.610 0.592 0.617 0.644 0.619 0.664 0.577 0.696 0.499 0.679 0.659

PN (U
PJ 2 0917 0.675 0.667 0.527 0.669 0.649 0.601 0.638 0.635 0.635 0.634 0.657 0.599

SE 1 0556 0.793 0.448 0.951 0.538 0.706 0.658 0.548 0.377 0.736 0.386 0.507 0.475

B SE 2 0576 0.781 0.458 0.923 0.576 0.695 0.629 0.502 0.406 0.766 0.416 0.542 0.482

>
oo

SE 3 0586 0.824 0.520 0.910 0.590 0.732 0.730 0.613 0.449 0.826 0.452 0.592 0.573

OP 1 0671 0.791 0.667 0.595 0.947 0.713 0.681 0.633 0.608 0.601 0.621 0.693 0.667

=
&

OP 2 0.685 0.799 0.743 0.565 0.948 0.748 0.687 0.711 0.695 0.698 0.675 0.742 0.637

HO 1 0.660 0.859 0.711 0.664 0.709 0.900 0.768 0.722 0.666 0.707 0.606 0.770 0.643
DHEA

HO 2 0.640 0.830 0.653 0.695 0.689 0.867 0.698 0.655 0.599 0.683 0.640 0.703 0.653

HO 3 0.637 0.883 0.628 0.709 0.688 0.923 0.802 0.678 0.565 0.738 0.537 0.693 0.628

HO 4 0.649 0.883 0.690 0.697 0.696 0.915 0.817 0.751 0.614 0.747 0.593 0.718 0.624

RE 1 0.591 0.821 0.593 0.646 0.625 0.746 0912 0.660 0.532 0.793 0.485 0.610 0.558
ik RE 2 0.656 0.893 0.642 0.696 0.710 0.826 0.957 0.681 0.578 0.754 0.571 0.683 0.643

RE 3 0.657 0.898 0.642 0.705 0.699 0.841 0.953 0.714 0.567 0.460 0.563 0.691 0.661

SO 1 0.649 0.680 0.801 0.499 0.690 0.662 0.614 0.858 0.720 0.659 0.729 0.681 0.628

SO 2 0.654 0.748 0.775 0.637 0.627 0.725 0.691 0.891 0.696 0.626 0.624 0.685 0.610
MR A

SO 3 0.623 0.701 0.827 0.546 0.590 0.693 0.672 0.913 0.755 0.583 0.648 0.682 0.643

SO 4 0.629 0.655 0.833 0.444 0.609 0.678 0.606 0.879 0.805 0.692 0.637 0.723 0.559

RO 1 0.687 0.639 0.905 0.443 0.676 0.651 0.543 0.833 0.924 0.614 0.761 0.754 0.593

RO 2 0.655 0.627 0.916 0.422 0.646 0.632 0.564 0.806 0.953 0.538 0.780 0.774 0.640

g A RO 3 0.615 0.618 0.922 0.407 0.639 0.631 0.550 0.800 0.948 0.598 0.772 0.757 0.588
MR L A

RO 4 0.587 0.622 0.884 0.448 0.614 0.630 0.549 0.734 0.880 0.626 0.809 0.738 0.639

RO 5 0.580 0.595 0.893 0.383 0.601 0.611 0.542 0.763 0.927 0.593 0.799 0.738 0.629

RO 6 0.624 0.602 0.901 0.361 0.649 0.611 0.555 0.740 0.925 0.598 0.809 0.739 0.593

CO 1 0581 0625 0.878 0396 0.687 0.634 0549 0.700 0.825 0.974 0.829 0.772 0.613
RAFEEA  CO2 0593 0.640 0.889 0418 0713 0.630 0571 0728 0.833 0.970 0.827 0.760 0.625

CO 3 0.560 0.622 0.879 0.417 0.678 0.628 0.533 0.710 0.822 0.972 0.832 0.759 0.657

TFL 1 0.566 0.596 0.816 0.389 0.598 0.624 0.527 0.693 0.809 0.776 0.903 0.765 0.695
TL 2 0.564 0.605 0.815 0.433 0.623 0.609 0.522 0.706 0.788 0.796 0.915 0.693 0.639
TL 3 0.622 0.639 0.819 0.435 0.677 0.638 0.566 0.675 0.805 0.816 0.963 0.784 0.712

TL 4 0.630 0.635 0.791 0.463 0.647 0.630 0.558 0.721 0.760 0.741 0.928 0.762 0.703
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—REEm —RE T HiE PF PC SC PC4 PC2 PC1 PC3 SC3 SC2 SCi1 TL ocC IS

TL 5 0.550 0.559 0.797 0.375 0.629 0.550 0.484 0.679 0.769 0.798 0.917 0.684 0.592
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The Impact of Transformational Leadership on Performers’ Organizational Commitment in
State-Owned Performing Arts Organizations: A Case Study of Guangzhou

XU Hengzhe OU Siqgi ZHAO Wenyan

Abstract: Taking performers from 15 provincial and municipal state-owned performing arts organization in
Guangzhou as the research subjects, this study explores the mechanism through which transformational leadership
influences performers' organizational commitment. The findings reveal that transformational leadership has a
significant positive impact on organizational commitment. Transformational leadership significantly enhances
performers' person-job fit, thereby promoting the accumulation of social capital and the improvement of
psychological capital, which in turn strengthens organizational commitment and retention intention. The study also
identifies significant effects of individual characteristics such as gender, age, and professional title on organizational
commitment. Based on the conclusions, this paper proposes recommendations from three perspectives: optimizing
the management system of performing arts organization, innovating internal management mechanisms, and

strengthening career development support for performers. These suggestions aim to provide theoretical guidance for
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talent management practices in state-owned performing arts organizations and support their sustainable development
amidst cultural institutional reforms.
Key words: State-owned Performing Arts Organization  Transformational Leadership  Organizational

Commitment Person-job Fit, Social Capital Psychological Capital Retention Intention
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